' CHRONICLE"

HERITAGE

COME WORK
WITH US!

ON-CALL/TEMPORARY ROLES

Chronicle Heritage is dedicated to supporting
its on-call and temporary employees on their
professional journeys. Through our partnership
with ACRA, part-time and temporary employees
are eligible to participate in a Self-Funded
Healthcare program sponsored by the Small
Association Leadership Alliance (SALAJ*.

PROFESSIONAL DEVELOPMENT BENEFITS

Our professional development programs empower on-call and temporary

: P ACRA-SPONSORED SELF-FUNDED
employees to stay on top in their industry and grow

HEALTHCARE PROGRAM
in exciting ways.

401(K) PLAN
WE OFFER

ACCRUABLE PAID SICK DAYS
= Access to experienced leaders - Rewards and

-, PER DIEM
= E-learning self-paced courses RecognitionProgrames
« Publishing Incentives TECHNOLOGY STIPEND

- On-the-joblearning

- Employee Referral Bonuses POTENTIAL FOR PROMOTION TO REGULAR,

+ Brown Bags and FULL-TIME STAFF MEMBER

Peer Coaching Groups ...And more
AND MORE

CIRCRORORORCIRCY

*Note the SALA Healthcare Program is currently unavailable in Vermont, Washington, Alaska, New York, and lllinois.

Tel: 866.563.2536 | Email: Info@ChronicleHeritage.com ChronicleHeritage.com




